
	Note: HB21-1055 allows board members to “be compensated for their services in an amount determined by written resolution adopted by a majority vote of the board in a public meeting.” C.R.S. 22-32-104(5), (6). This sample resolution is optional; boards that do not wish to provide board member compensation are not required to do so. A board may pass a resolution to establish or adjust board compensation at any time, but any increases will apply only to board members beginning new terms or for those appointed to a vacancy after the increase is approved (“no officer or member of the board may have his or her compensation increased during the term in office to which he or she has been elected or appointed.”)




Resolution Establishing Board Member Compensation

WHEREAS, in 2021 the Colorado Legislature passed HB21-1055, now codified at C.R.S. 22-32-104, which allows for the members of a board of education to be compensated for their services in an amount determined by written resolution adopted by a majority vote of the board; and

WHEREAS, part of the legislative intent of HB21-1055 was to promote access for members of the community to serve on a board of education and to improve a board’s representation; and

[bookmark: _GoBack]WHEREAS, the Board of Education appreciates the service provided by members of the Board and wishes to establish an amount that members of the Board may be compensated.

NOW THEREFORE, BE IT RESOLVED, that the _________________ Board of Education establishes the compensation for members of the Board as follows:

1. The members of the Board will be compensated at a rate of $[amount less than or equal to $150] per day, for not more than five days of service per week, excluding federal and state holidays [optional to list federal and state holidays]. 
2. Board members may only receive compensation for days when official board duties are performed. “Official board duties” means:
a. Attending regular or special meetings of the board, including work sessions;

[The following are optional suggestions for the types of “official board duties” that may be compensated:

b. Serving as a designated representative of the Board, including, but not limited to such activities as school committees, community development and district committees, serving on a BOCES board, collective bargaining, etc.;
c. Attending board-approved training or development activities, including, but not limited to regional, state, or national school board association conferences, board in-service meetings, etc.
d. Attending special board-related activities when approved by the board in advance, including, but not limited to building dedications, commencement activities, staff retirements, and other such ceremonies.
e. [Specify any other official activities and duties, including those that are conducted with a majority of the board present.]]
3. [Provision allowing any board member to waive all or any portion of their compensation any month or months during their term of office, by a written waiver filed with the district. The Board should determine whether the waiver may be filed at any time or if such waiver must be filed by a certain date. The waiver should specify the month or period of months for which it is made.]
4. [Provision outline the process by which a board member must submit a claim; for example: A board member must submit a monthly claim which verifies the nature and amount of approved activities for which compensation is claimed during the month. A board member is only eligible to make one compensation claim for a given day.]
5. Board members must participate in the Colorado Public Employees’ Retirement Association (PERA) in accordance with PERA rules.
6. This compensation rate is effective _____________.




Adopted and approved this ____ day of ____________, _______.
 
 
 
__________________________________________________ 		________________
President, on behalf of 									Date

the __________________ Board of Education        


