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What you
LOVE

PASSION MISSION

What you are What the world
GOOD AT NEEDS

PROFESSION VOCATION

What you can be
PAID FOR
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Students eat fresh garden
produco throughout day—
long field tnps f

L

‘ Gardon snacks were |

(;“j \12 handed out at 7 § 4
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Commumty gardeners feed thexr

families, friends, neighbors, and
B selves B i ) food assistance sites |
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Durango students’ advocacy leads

to passing of state Narcan bill
g




Durango student’s bipartisan
effort to address climate change
helps pass state education bill

(Good Trouble, a network of higl

clubs. testifies before Colorado la
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Where We Were-July 2021

autonomy equity

accountability @ instructional framework

curriculum/ standards common purpose/ vision
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Building the Foundation

Elements of Effective
Instruction (EEI)

Social-Emotional Learning

Supports/ Behavioral Health

Guaranteed Viable Curriculum, @ Leadership Team,
Equity Communication

MTSS-standardized system, Common Purpose/ Vision/ Plan

protocols, accountability
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Our wayfinder

to balance skills
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on the path to success
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Connection Less curious about random peopie's updates
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Less likely to doomscroll for stimulation
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Less likel

y Lo want to play a game
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DURANGO SCHOOL DISTRICT

STRATEGIC PLAN
2023-2025

Our wayfinder

to balance skills
and support students
on the path to success
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100% of students will
engage in standards-
aligned, Portrait of a
Graduate-embedded,
effective instruction
resulting in increased
content mastery
and acquisition of
competencies.

\l‘ﬁ\(l* 1S an Em othetic

\\
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202325 STRATIGIC PLAN Durango %chool District | 9




<! m SRR 100% of students will engage
) in personalized experiences
that lead to an informed
Ikigai*-inspired plan

after graduation.

*Ikigai is a Jopanese term meuning the

“swect spot” where people find a perfect

carcer for them. Lkigai is the confluence

of finding a carcer that melds what

w;\— - Q' you are good at, what you love, what the
‘ world noeds, and what you can be paid for
e
P e, -
G~

DREAMING & DESIGNING INDIVIDUALIZED PLANS

KEY OBJECTIVES

have 3 Groen Team,
; st
und sustanabilty edy

F8 AC0ESS 10 STuder
expand elementary Span
embed cultural competence n the dstrict

10 | 202325 STRATEGIC MAN Durango School Ditrict




100% of the Durango School
District organization will
operate at high efficiency, g
creating structures and
systems that best ™
support students, @

staff, and families.

.'- E—-—

CATEGORIES

Process improvement

Communication Plan

Technology Productivity

. Customer Input

OPTIMIZING OUR ORGANIZATION
= :

KEY OBJECTIVES

202325 STRATEGIC PLAN Durango School Datrict | 11
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Durango School District PoG Emerging Themes:

Creative Problem Solver

entrepreneurial, innovative, solution-focused design thinker

Courageous Leader

responsible, informed, and productive community member who takes initiative to make an impact

Confident Communicator

successful writer, speaker, listener, and digital content producer

Resilient Risk-Taker

self-aware, persistent, and hopeful future-planner

Empathetic Collaborator

compassionate, inclusive connector focused on interdependence

Agile Thinker

curious, flexible critical thinker exhibiting a growth mindset



PORTRAIT OF A GRADUATE
DEVELOPMENT

* NOV. 29: INDUSTRY LEADER THINK-TANK

* DEC-JAN: MEETINGS WITH PRINCIPALS
*  FEBRUARY: GATHER INPUT FROM TEACHERS AND STAFF
*  MARCH: GATHER INPUT FROM STUDENTS

* APRIL 7AND 11: HOLD FAMILY AND COMMUNITY MEMBER SESSIONS TO
GATHER INPUT

* APRIL 20: PRINCIPAL FEEDBACK ON THEMES (VIRTUAL MEETING)

* 'IAI-?ERI\I/II_EZSJ-: SEND OUT SURVEYS FOR FEEDBACK ON THE EMERGING

*  MAY: FINALIZE POG AND DEVELOP GRAPHICS AND DISSEMINATE
® 2022-23: COLLECT EXAMPLES, DEVELOP INSTRUCTIONAL BLUEPRINTS

® 2023-24:ARTIFACTS AND CAPSTONES

* 202é.-2§l: EMBED IN INSTRUCTION, CONTINUE ARTIFACTS AND
CAPSTONES


https://www.facebook.com/unfoldthesoul/
https://www.facebook.com/unfoldthesoul/

Portrait o«
Graduate

A shared vision of what qualities our graduates need in order to be successful, contributing mem

BLUEPRINTS

COMPETENCY SUCCESS CRITERIA

Empathetic Collaborator
Students are Empathetic Collaborators when they are compassionate,
seek 10 include and connect with others, and foster interdependenca
while working with others 10 solve problems or advance causes

Resilient Risk-Taker
Students are Resilient Risk-Takers when they are self-aware,
persistent, and hopeful future-planners who understand
current reality and imagine the way the future could be

Creative Problem-Solver
Students are Creative Problem-Solvers when they approach
problems with an entrepreneurial mindset, exhibiting curiosity and
innovation while using design-thinking to solve complex problems

Agile Thinker

Students are Agle Thinkers when they are curious,
flexible, critical thinkers who exhibit a growth mindset

Confident Communicator
Students are Confident Communcicators when they are
active listeners who craft clearly understood written and
spoken messages in all forms, including digital content

\ 7
/1\

Courageous Leader
Students are Courageous Leaders when they demonstrate
responsibility to themselves and for others, inspire productivity
and put the needs of the community’s greater good first

Work in pairs or groups
1o compielo a task,
solve a peoblem, of
advance a cause

Reflect on their
past expediences
and learning %o
plan for the future
andior set goals.

Approach chalienges as
curious observers who see
past barriers by focusing on
the fiuture and construcing
new opportunitesideas
about whial might be

Seek novel or varied
ideas and perspecives
as opportunities for new
learning, self-refoction,
and growth

Actively listen o empathize,
make connections, and
understand diferences so
that their messages are
tadored 1o their audence

Commit 1o the success
of others and support
the growth of other
peopie’s capacity

Actively listen and
respectfully communicate
while sharing responsibility
{o compiete a task,

solve a problem, or
advance a cause

Understand that there
are multiple paths fo
reaching goals and make
informad and acaptive
choices to reach ther
oesred oulcomes.

Apply processes 0 untangle
complex problems 1o get 1o
the root of the problem that

needs 10 be solved

Choose courses of action
by using convergent and

divergent thinking %o

avaluate and synthesize

complex information

Organize thewr thinking
1o crat and refine
messages so that they
are cleadly undersiood
by the recipient

Bulkd trust with and
between people and use
the strengths of a group
for he greater good.

Recognize group members’
assets while engaging in
compromese, negotiation,
and consensus 10 complele
a lask, solve a problem, or
advance a cause

Aniicipate and recognize

obstacies that would
impede reaching goals and
make plans 10 overcome or
work aeound them

Use creative
approaches or
brainstormm new
solutions 0
prodiems

Blaze paths by
creating new andlor
unconventonal ways
10 ook at things,

Add value % personal and/
Or growp inleractions by
communicating honestly
ethically, and with integnty.

inspire others 10 a vision
for the greater good

through their service and
standing for what is right

Empathize and build trust
in groups 1o complede a
lask, solve a problem, or
advance a cause

Exert themselves in both
thought and action to
persist through barriers in
order 1o achieve goals.

Persist through obstacies by
staying soiutons-focused
and using “failures” as
feedback and fuel for refining
profotypes/solutions 10 reach
telr desired ends

Respond 1o setbacks and
barriers with persistence
and hope.

Clearly deliver a message
with appropriate tone, word
choica, form (inciuding
agital content), and design
for their intended purpose.

Hold themselves
accountable 10 common
purposes without the need
for extermal influences

Updatwd Ay 2073
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DURANGO SCHOOL DISTRICT

Portrait .
Graduate

FIELD GUIDE

A PUBLIC K-12 SCHOOL DISTRICT IN SOUTHWEST COLORADO
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durangoschools.org

Set of 19"competency wheels are
bound together with a book ring,

and can be hung from a wall hook.

The outer navy wheel spins to
focus on one of six Success
Criteria in the cutout window.

One of six Success Criteria
will appear in the cutout
window, so teachers can
focus on one at a time.

#oday's FOCpputss CRITEmA

Approach challenges as
curious observers who

see past barriers.

PoG Competency
Icon is at the center

Disposition

Skill

Creative
PROBLEM-SOLVER

Competency
Definition

Students are Creative Problem-Solvers when they
approach problems with an entreprencunal mandset
exhubsting cunosty and mnovation whale vung

desagn thunking to solve complex problems
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@ Students > Student Success Badges

Overall Badge Progress

Empathetic Collaborator

25%

Resilient Risk-Taker

25%

Creative Problem-Solver

0%

Empathetic Cofiaborator

Resient Risk-Taker

Creative ProblenSobver

Confident Communicator

Courageous Leader

Agile Thinker

0%

~ -
- ~

Confident Communicator

0%

Courageous Leader

0%

Recently Approved Artifact

September 29th, 2023

Class Constitution -

Badge(s)

skill(s)

*Work in Pairs or Groups

-Actively Listen and Respectfully Communicate
*Engage in Compromise, Negotiation, and
Consensus

*Empathize and Build Trust in Groups

VIEW FULL ARTIF. TIMELINE

Badge(s)

Agile Thinker

November 13th, 20

rrt

Badge(s)

Resilient Risk-
Taker

October 27th, 2023

slc

Badge(s)

Empathetic
Collaborator

skill(s)

-Seek Novel Perspectives
for New Learning

23

hoproved
skill(s)

*Make Informed and
Adaptive Choices to
Reach Outcomes

skill(s)

*Work in Pairs or
Groups



https://durango.abre.io/

May 6th, 2025
research project

wiay 17ul, cuse

Badgels) skillis) Navajo Weaving

December 16th, 2024

Building a map

Clearly Deliver

‘Confidant Communicator Badge(s) Skill(s) Badge(s) skill(s)

May 6th, 2025 x ) 52 Conver Divergert Thinking
Kinder Buddies

= Actively Listen and Respectfully Communicate agits Thinker
Badge(s) Skill(s) Empathetic Collaborator
Decamoer 91, 2024
Regions of Colorado
Courageous Leader

Badge(s) Skill(s]
May 12th, 2025 oet ©

ey 61 2025 ELA Animal Defense Mechanisms

Focus o the Future and Construct New Idess

Soil lab

[~
Badge(s) skill(s) Badge(s) Skill(s)

October 3, 2024

T-shirt Design

» Brainstorm New Solutions to Problems Badge(s) Skill(s)
Creative Problem-Solver
Jarwsary Bth, 2025

My story Empathetic Collaborator

Badge(s) Skill(s)
May 7th, 2025

May 264, 2024
* . — ergent Thinking Poetry For Pets: ELA Capstone - Resilient Risktaker

Agile Thinker Badge(s) Skill(s)

Badge(s) Skill(s)

December 16th, 2024

Paying Attention

Resilient Risk-Taker

Badge(s) skill(s)

=)

Empathetic Collaborator

- Seek Novel Perspectives for New Learning




Portfolio Artifact

Student Success Artifact?
@® ves O No
Student Success Badges. Student Success Skills

Resilient Risk- Taker v Reflect on Past Experiences o Plan for the Future, Anticipate Obstacles and Make Plans to Overcome

Career Field

No Career Field Selected

[ ]
O (o

Evidence

I.chose Resilient risk taker because during football seasan our primary QB was injured and the back up as put as tailback. My primary position on offense was WR and TE. Since there was no player with QB experience the offensive coach assigned me the pasition but | never played QB. | only had a week to prepare for to play QB and |
doubted myself while trying to play the position. | did know the plays In my head because | used to practice with the team during the off season although | hadrit play football my freshman or sophomore year, There was a tough time trying 1o understand how to play the position under a lot of pressure and stress from Just thinking about
my new pasition. Even after football practice | still practiced at dorm with some teammates to comect hand offs and fake plays. | did extremely well during the game as QB and it became my position unil our original QB recovers from his injury. It benefited me by taking risks of learning new abilities and experience in a new place. it
showed me that I'm capable of overcoming obstacles and planned 1o take on the challenge. such as me practicing more in my free time before the game and it allowed me to perform more proficient on the field. My self reflection is that | was able 1o learn how 10 play a new position allowing me 1o be a leader also and learning 1o take on

new things that could help others. It really opened my mind to also ry new positions like DE on defense and SS. | exceeded well as DE which | was proud of myself for trying new things

Mentor Feedback
Paragraph B I ¥ = = TEM @ #

* You demonsirated understanding of the Profile of a Graduate (POG) "Resilient Risk Taker” through your foatball experience

+ Consider elaborating on how this experience connects to other key concepts or skills related to resilience and risk-taking

* Your critical thinking is evident in how you adapted to the new position, but you could further explore how this applies beyond sports

« Your ideas are presented clearly, following a logical sequence of events

- To enhance your presentation, consider organizing your thoughts into distinct sections (e.g. challenge, action, result)

« Adding specific examples or anecdotes from your experience could make your presentation more engaging

« Your unique experience of switching positions shows personal interaction with the POG

« Consider discussing how you creatively approached leaming the new position in just ane week

+ Explore how this experience represents your individual journey with resilience and risk-taking beyond just football Antifact 3

* You effectively describe the impact of being a "Resilient Risk Taker" on your growih as a player and person

+ Your reflection on overcoming self-doubt and learming new abilities is insightful

« To strengthen this section, consider discussing specific future goals for developing your resilience and risk-taking skills beyond high school Student Success Artifact?
@ Yes O No

Student Success Badges Student Success Skills

Courageous Leader v Support the Growth of Other People, Build Trust With and Between People, Inspire Others to a Vision, Hold Themselves Accountable

Career Field

No Career Fleld Selected

Status

O D

Evidence

During my Interior design class, | learned there is a lot of teamwork and projects you have to push through, sometimes it's challenging but you have to push through it. When it was time to pick my partner | went up to someone who | dorit know 1o not distract myself. So we got started on a project, she didn' really know what to do so |

helped her. Throughout the project | pushed her and encouraged my team members to think cratively, push around the obstetrical. We ook isks to make bold decisions to ourproject and it involved getting out of your comfort zone. Although | earned that nteror design projects show unexpected obstacies. Show resience by facing
e

challenges head-on. and keeping the team motivated throughout the process. The overall outcome was very well put and makes me really proud of my member's




Completion Percentages by Badge

|:| Portrait of a Graduate

lent Commul

3 REPORTS

Total Skills Approved

11175

Skills Approved by Badge Skills Approved by Grade

Count Of Badges With Skills Approved - By Building

Total Badges At Least 1 Skill Approved

Grade

12.78% Proportions of

c
5'66% TEseEs 12.35%

9.13%
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é @ ROCk Stai"S Our Portrait of a Graduate stories
ROCk Sta V S Our Portrait of a Graduate stories .-9, BRAVO! WINNER, NICO CHRISTOPHER

BRAVO! WINNERS, SHONDA CHUMLEY & RICK WHITE

Portrait of Nico Christopher

a Graduate

This week’s winner is Nico Christopher, an ESS Resource Teacher at Park Elementary (PKE). She
was nominated as an Empathetic Collaborator by Chelsi Olson and Gianna Fable, 4th grade

S honda C hum Iey teachers at PKE. They say “Nico is an incredible ESS teacher. She willing to collaborate with

P Ortra "t Of = & teachers, assisting them in meeting the needs of the students she serves when they are not in the
& Rl Ck Wh I te general education classroom. She is truly empathetic to the multitude of needs a general education
a G" ad u ate teacher faces on a daily basis and works hard to make sure her kiddos are aligned both within and
without of the general education classroom.”

Read the Full Nomination

:
Portrait of a Graduate Fer—

Celebrations

Badges Spotlights Board Meeting
Showecases

Schoolwide Events Digital Gallery



DURANGO SCHOOL DISTRICT

DIGITAL
MUSEUM

Click through our artifacts to learn how
we are exploring and integrating our six
competencies of Portrait of a Graduate.

l WELCOME! START HERE

p
Superintendent's Introduction Launch begins August 2022
F—
I o | kYN
R i B
" p 9 :
' ]
- /
i o LAl
L .

CASE Presentation,
July 28, 2022

@ oo

i COMPETENCY ROLLOUT TIMELINE



https://www.durangoschools.org/apps/pages/index.jsp?uREC_ID=458567&type=d&pREC_ID=2333831

Rocket #3: T-Rex
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POG & Project

RVE's Better World Day
Based Learning

\ ©  HOW WE USE
THE POG'S IN MRS.

j O'DONNELL’S CLASS

7 MASDNQ <0225 A g ag e
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ACTIVATED HEART OF THE BUILDING
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IMPACT AT DURANGO HIGH SCHOOL




Entrepreneurial environment

A professional work environment

business community with the e tonal talents of our
students. Together, we cultvate a collaborative ecosystem

where ideas flourish and partnerships thrive

Relevance through flexibility
oy gup £ >

mable, multifunctior

fudents and commundty

e, and e

Collaborative collisions

nections and collaboration among our Career and
s¢. The power of
students

loward ther greatest polential

Celebration of design process
Design thinking kes at the heart of cur CTE pathways. Students
rk 0N a transk Ve jouray as they empathize, define
thoir solutions. Impact prov the
Spa

the terative design

Community involvement

We bebave in strengthening the bond batween education and
ndustry, By inviting industry pe one 0 Our conter and
e ng O i} @ with real-world
projects, internships, 3 pronbces : i a robust

talent pipeline that drives our community’s e QIMIC Grow

Our spaces are r
but also safe and
nspire the pursult of knowledge

that embrace
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School Board’s Role in Building Student Voice and Agency

 Sustainability

* Diversity, Equity, Inclusion,
Belonging

STUDENT VOICE &

« Student Board Members ENPGWERMENT

PROMOTING STUDENT AGENCY









http://drive.google.com/file/d/1pyxZ5D7CRLD8P2v0-aL13kksMdlhqumc/view
http://drive.google.com/file/d/1PwxYzZmzItvbuHIUhOuH8y52li4qRh6J/view




Yo

outdoor
learning
lab

‘ [ ]
PHASE 1.5 )
W

(8,

u

A
"

. PHASE 1

N



https://youtu.be/S6rAPR8XgxU
https://www.soillab.org/

Inclusive Excellence Guiding Coalition

The Durango School District Inclusive Excellence Guiding
Codlition exists to inform, lead, and champion the diversity,
equity, inclusion and belonging (DEIB) strategic plan and the
Board of Education’s Operational Expectation, which aims to
ensure students will graduate prepared for success in their
choice of career and/or post-secondary education, able to
compete in and contribute to the global community, and be
motivated to continue the pursuit of knowledge throughout
their lives.




Student Board Members

purango

SCHOOL DISTRICT

Kristin Smith
Board President




How involved is your
school board in building
student agency?



SOCIAL-EMOTIONAL
HEALTH 3 WELL-BEING



Tiered Social Emotional Learning Support

WHO: MULTI-DISCIPLINARY SCHOOL TEAM and District Behavioral Health Team
WHAT Other strategies include: Safety/ WHEN HOW

Behavior Plan; In-school therapeutic Students for whom universal and Intensive, individualized

* Meaningful Work support (CISP); LPYS consultation for Tier 1 supports have been delivered  interventions, developed in

* | Can Problem Solve multi-agency-involved youth; Referral to  with fidelity but have not positively ~consultation with the District

* Tough Kids Social Skills community-based therapeutic provider; impacted unwanted behavior AND ~Behavioral Health Team,
Check and Connect PCP/medical provider consultation; FBA-  Tier 2 supports have been including 1:1 instruction, wrap-

informed behavior plan; Teacher’s implemented for at least two 4-6 iotnd stpport anc ohgong
case management for approx.

Encyclopedia of Behavior Management, week cycles. 45-60 minutes per day.

Students for whom Universal CASEL-aligned small group skills
supports have been implemented instruction and/ or brief regular

and delivered with fidelity, AND contact with a trusted adult. Interventions
Tier 1 supports have been occur approximately 20-30 minutes per
implemented for at least two 4-6 day for 6 to 8 weeks

week cycles.

Zones of Regulation e Social Thinking

Kelso’s Choice * Social Stories

CiCO s Teacher’s Encyclopedia
Coping Power of Behavior

Social Decision-Making Management,

and Problem-Solving

WHO: CLASSROOM TEACHERS
WHAT * Positive Peer Reporting WHEN HOW

Increase the frequency and/or Provide students an opportunity Students not responding to universal
Differentiated

instruction for
approximately 15
minutes per day

duration of universal suports or tq self-mo.mtor supports after approximately 6-8
strategies e Visual cueing system

B S " weeks of exposure to the general
§ i onEaa o X ERUD Vilad Ksructiona! instructional environment; students
Re-teach extension activities from strategies istently failing 't
Second Step Increase active supervision and conSIsiently Tanng lomect:
Increase pre-corrections attention signals classroom behavtoral expectations;
Mystery Motivator Increase communication with students persistently exhibiting
Teacher's Encyclopedia of family internalizing behaviors.
Behavior Management,

WHO: CLASSROOM TEACHERS & SCHOOL COUNSELORS
4 ; *Regular opportunities to
Additional evidence-based
WHAT strategies collaborate with classmates WHEN HOW
Foundations: s e «Regular opportunities for All students, all Classroom-delivered SEL instruction
 Second Step students to share from their classrooms, all of for all students, classroom practices
CASEL
PBIS

expectations are defined and
posted in every classroom lives and backgrounds
POG » Routines and positive Regular opportunities for climate and culture, effective

EEl behavioral expectations are students to reflect on instructional practices, and a focus on
DEIB defined and taught regularly  themselves as learners positive behavioral supports.
ASCA-aligned A continuum of procedures for -SEL skills modeled by staff

Counseling encouraging and acknowledging «SEL skills are embedded in all

framework  expected behavior. It iction: Updated 7-22-24

the time. that promote an inclusive and safe
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SSIS Colab - Student Results

SEL Levels EBC Internalizing Levels EBC Externalizing Levels

SEL Levels - Emerging: (0-24), Developing: (25-34),
Competent: (35-49), Advanced: (50-60)

Emerging
Developing Concern

Advanced Concern
Possible Con...

Possible Concern

No Concern
No Concern

Competent

Absences - ~  Behavior Recent SEL Recent Student Recent Student ¥  STAR Reading STAR Math STAR Lexile
Annual Incidents - Annual Student Score IBC EBC Percentile Percentile

Concern No Concern 410L
Concern No Concern 650L
Concern No Concern 625L
No Concern Possible Concern 730L
No Concern Possible Concern 660L
No Concern Possible Concern BR210L
No Concern Possible Concern 1185L
Wel I'b8|ng No Concern Possible Concern 1470L
No Concern Possible Concern 1455L
No Concern Possible Concern 845L
No Concern Possible Concern 1005L
5 REPORTS No Concern Possible Concern 760L
Possible Concern Possible Concern 1035L
Possible Concern Possible Concern 1220L

Possible Concern Possible Concern 1225L




Inclusive Excellence Guiding Coalition

Welcoming Atmosphere Walk-Through

Tool Kit




Todos son
bienvenidos
Todos los
estudiantes,

personaly
familias.

Natlv American Education Program

ROUND&DANCE
NATIVE AMERICAN
ARTS MARKET

EVERYONE WELCOME IN THE DANCE CIRCLE

GRAB A PLATE, JOIN THE CAKE DANCE AND
WIN A SWEET TREAT!



Community gathers to celebrate 10 years of Commo
Grounds Café

Pathways to Independence




What are you doing to
build social-emotional
wellness and belonging?







DECENT WORK AND
ECONOMIC GROWTH

PEM!E. JUSTICE
16 msnwnm:s

Y,

PARTNERSHIPS
FOR THE GOALS




Graduate School of Education

inkwire x

Professional Llearning

Design for Deeper Learning

Collaborate with Al to design an engaging learning experience in minutes.

# Try it out — design your own project

Playroom Adventure:
Minds, Moves & Mates!

Grade Level:

"Mango Waltz: Winter
Street Tales"

Grade Level

Recent Designs

Altar Adventures:
Personal Dia de
Muertos!

Grade Level.

"Adaptation Adventure:
Wild Wonders
Unleashed!"

Grade Level:

IndigiData: Power to
the People!

Grade Level.

-
Python Party: Code,
Play, Print!

Grade Level

# Design your own project

San Diego Connects:
The People Puzzle

Grade Level:

"Sustainable
Superstars: Green
Solutions Galore!"

Grade Level:









CONGRATULATIONS

HIGH SCHOOL TRACK WINNERS

1ST PLACE + RENT TO TEACHERS
Jude Alderton
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Py SCHOOL DISTRICT 49
oy a.R iy

o Makey makeys

o Microbits

o Sphero Bolts & Indies
o Lego Prime Kits F
o Beebots
o Drones



http://drive.google.com/file/d/1L6PLRxL9i4EIfKGBAC4DTGxBud6h_nLk/view
http://drive.google.com/file/d/1ZM1y1cTRoMyJ4Jz1VkkQ7tmbZ3vUeFk4/view
http://drive.google.com/file/d/1nZYE67q_1mrZhO6Ug4jojOXlOZ1JXrce/view
http://drive.google.com/file/d/1QSpApXS5_eI6b0jro6KMI-h9BqQduOM8/view
http://drive.google.com/file/d/1xVOZanFI0noLUan6ABEzqXnACrfm4Ico/view
http://drive.google.com/file/d/1r5RK_9QCGHQfR0YoY606eFY6FvDq257c/view
http://drive.google.com/file/d/1jMjbBSm0jnjpOiStyhYtVNVs2TvnMf4R/view

Increased STEM access across the district:

purango

b, SCHOOL DISTRICT 48
. 9.R e

Elementary school students use
LEGOs to learn tech skills

3 (=

9-R receives $50,000 grant from Durango Education

Foundation

M Updated Thursday, Apr. 4, 2024 3:36 PM



http://www.youtube.com/watch?v=1UtjiKq-cL4

FOMO Frenzy: Sparking Curiosity and Creativity with
a Tech Film Fest

b, SCHOOL DISTRICT 48

TARY PRESENTS:

a1 HTINMC
a0 B 1 | W

v | 7 7 )
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,\wn;e&mt mpngtm:lihﬁbmk_{ meals did compasting
Lo ."".: ."\ for ug“\ﬂtr pluﬁﬂ\,- ”:.', R

> =~ TIDES OF %<§
IRANSFORMATION &

SAVING OUR SACRED RIUER

COMING SOON APRIL 23, u_t‘l@}é



http://drive.google.com/file/d/1YA_1bMYZXgJYWYsPCV3hQZ2dI1Lzzvz8/view

ey PARK ELEMENTARY'S 3RD GRADE
WATER P5As

purango

P SCHOOL DISTRICT i
+ L
4 9-R o

()
4.-'.-;_,_..‘. AND pREE

A Park Elementoary Film

By: Khioe Camp, Caitiyn Stasl and Jozy Vera



https://sites.google.com/durangoschools.org/pkewater2024

Q Durango Al Usage: teacher-facing

purango

o (oogle Gemini to personalize instruction

o Diffit to increase access to text For Teachers
o Brisk Teaching to provide timely feedback to_-_,
students —

o Magic School to streamline teacher tasks
e Quizizz Al to enhance student engagement

QuizizzAl .



Q Durango Al Usage: student-facing

purango

Durango School District 9-R
embraces Al technology

o Adobe Firefly and Canva’s ®O®

generative art S b e e S
o Ad 0 b e PO d c aSt ,S a u d i 0 f:::[d:,es;t‘zki;:;; Sst:‘:; \‘:;\:L:deated Thursday, Nov. 2, 2023 1:43 PM
enhancer B @ N =S

o SchoolAl’s teacher-created




Durango Al Usage: student-facing
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http://drive.google.com/file/d/1TPj7E8hmv0I8GnoSjRcSw-afHE07L_6W/view
http://drive.google.com/file/d/1DwY1SoIRo2w8PlSlLw39EX9j49Yf7Y9Z/view

Durango elementary students
argue with Al chatbots
® @

Durango School District 9-R looks to find positive ways to
integrate artificial intelligence

By Tyler Brown Herald Staff Writer

Friday, Oct 4, 2024 5:00 AM

Park Elementary School teacher Dylan Atkinson assists students Matthew Tapp, 10,
left, Jaylen Jansen, 11, center, and Brent Horse, 10, with learning Al on Sept. 26

during his fifth grade social studies class. Students have been using Al to practice

Socratic seminar discussions on whether school districts should go to year-round

learning. (Jerry McBride/Durango Herald)

2




Grade Level Edtech
tool(s)

Sphero Indis

Adobe Express
(Animate o
character)

Vid =}
(Camera on

Book Creator

Adobe Express
(Animate o
character)

Purango School District 9-R Edtech Scope and Sequence

Students con develop critical
thinking and problem-solving skills as
they navigate coding chaollenges and
complete tasks.

Students con express creativity and
imagination by animating characters
to tell stories and respond to
prompts.

Students con demonstrate
self-awareness and metacognition by

reflecting on their learning and
sharing their insights.

Students can develop critical
thinking and problem-solving skills as
they use the Sphero to complete
challenges and navigate cbstacles

Students can express their creativity
i yination by writin d
ir own stori

Students con develop their
communication skills and storytelling
abilities creating animate:

Students can d
igital proj

nhan

Curricular ISTE Standards
resources (where
applicable)

tive Designer

14 Innovative Designer

1.6 Creative Communicator

14 Innovative Designer

nstructor

1.6 Creative Communicator

1.6 Creative Communicator

1.6 Creative Communicator




DURANGO SCHOOL DISTRICT

A
~imm~- Portrait of a Graduate

%, Courageous
, EADER

P/ Curkoun, flenible Critical thinker
= exhibiting a growth mindset

v, Resilient
| RISK-TAKER
e




In La Plata County © sign Up

NICHE ®= 2 school or district
Write a review

School Search  School Rankings ~ Schools Near Yc

g i
TS Sen

b

School District (DSD) @

1do

GO, CO « rdkdkdkr 1217

Durango

« PK,

ricts

€ 95% BRI 29 © 4
CMAS test scores rank in top

Schools awarded Governor's

Distinguished Improvement 20% of all Colorado Schools

Home languages spoken by

Graduation rate at Durango
students

High School




How are you
harnessing the
power.of the
Honey Badgers?



What you
LOVE

PASSION MISSION

What you are What the world
GOOD AT NEEDS

PROFESSION VOCATION

What you can be

PAID FOR
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